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Planning ends; 7 5th
celebration begins

Photo by Clifton Boutelle

Theodore D. Wakefield of Vermilion (second from left) received ~n honorary
doctor of public service degree during commencement ceremo1!1es Aug. 17.
Wakefield was honored for his contributions to the cultural climate of nor·
thwest Ohio, including his instrumental roles in the development of ~he French
House on campus and the Fire/ands Campus in Huron. . Presui_ent Paul
Olscamp (r) presented the award and Ric~ard Ho_are, academ_1c affatrs, (I) and
Garrett Heberlein, graduate college, assisted _with th~ hooding. Nearly 1,000
students were graduated during the ceremomes, which also featured an address by Wakefield.

Classified
Employment Opportunities
The following classified staff
positions are available.
• Indicates that an internal
candidate from the department is
bidding and being considered for the
position.

CONTINUING VACANCIES
Posting Expiration Date for
Employees to Apply: 5 p.m. Monday,
Aug. 26, 1985
8-26-1

OPEN COMPETITIVE EXAMINATION
Posting Expiration Date: 5 p.m.
Friday, Sept. 6, 1985
Tree Trimmer
Pay Range 6
Plant Operations and
Maintenance

An examination will be given for this
position. Candidates will be ranked
based on test scores and experience,
and an eligible list will be
established. As other vacancies
occur, names are referred from this
list, which is good for one year.
Employees may apply and take the
examination even if currently in a
probationary period.
NEW VACANCIES
Posting Expiration Date for
Employees to Apply: 5 p.m. Tuesday,
Sept. 3, 1985
• Clertt 1
Pay Range 2
Cooperative Education
Temporary part-time, until
approximately May 1986
9-3-2

Clertt 1
Pay Range 2
Parking and Traffic
Nine-month, part-time
Custodlal Worker
Pay Range 2
Plant Operations and
Maintenance

9-3-4

9-3-5

9-3-6

Laboratory Animal
Technologist
Pay Range 27
Psychology Department
Secretary 1
Pay Range 26
Chemistry Department

Securlty Officer 1
Pay Range23
Parking and Traffic

Nine-month part-time

8-26-2

Cook 1
Pay Range 3
University Food Operations
Nine-month full-time

Custodial Worker
Pay Range 2
Plant Operations and
Maintenance

8-26-3 Custodial Work Supervisor
Pay Range4
thru
8-26-10 Plant Operations and
Maintenance
Eight nine-month, part-time
positions
8-26-11 • Data Systems Coordinator 1
Pay Range 29
Computer Services
8-26-12 Technical Typist
Pay Range 25
Philosophy Department
8-26-13 Typist 1
Pay Range 3
Al~mni and Development

i

Offices lclose for hoilday
University offices will be closed on
Monday, Sept. 2, for the Labor Day
holiday. There will be no classes held
that day.
Only th9se University activities
deemed essential by area supervisors
will continue that day.

More than a year of planning came
to an end today (Aug. 26).
Celebration of the 75th anniversary
of the founding of the University
officially begins.
For Larry Weiss, assistant vice
president for University relations and
director of alumni affairs, it means
the beginning of a special year in the
University's history. Weiss heads a
26-member committee that has been
working since March 1984 to develop
plans for the Bowling Green
milestone.
"We feel it is important to
commemorate and celebrate, but
we've kept things in perspective,"
Weiss said. "We didn't go overboard."
What the committee has developed
is a program that is intended to bring
together the various sections of the
University and city in a sense of
i::ommunity.
"I didn't want this to be limited to
just one part of the University," said
Weiss. "One of my goals has been to
make this part of the total University
and the total community. I didn't want
any one aspect to be excluded."
Weiss said the celebration is
intended to create a sense of
enthusiasm for the University. "We're
hoping that the spririt that is
developed will serve as a link to the
next plateau, whatever that plateau
may be," he said.
One of the goals of the committee
has been to incorporate celebration
plans into events already a part of the
University and then to add other
programs throughout the year. There
will be two major functions, one in
the fall and one in the spring, that
will highlight the celebration. The
committee has also encouraged the
University's colleges, departments,
organizations, fraternities, sororities
and students to develop their own
events, which could augment the
committee's plans.
The formal kickoff of the
celebration occurs today with the
annual address to faculty and staff by
President Paul Olscamp. But the 75th
anniversary theme has been evident
across campus for some time from
the stationery adorned with the
anniversary logo to the red and white
flowers that form the logo in front of
the Student Recreation Center. The
logo is also being used on campus
publications and is included on the
metered postage sent from the

campus post office.
The annual Parents Day
celebration, this year on Sept. 28, has
been incorporated into the
anniversary recognition. The day will
feature a reception at 9 a.m., a
football game against the University
of Akron at 1:30 p.m. and
entertainment at 8 p.m. with The
Lettermen and comedian Robert
Klein.
Homecoming on Oct. 26 will also
center on the anniversary theme. The
annual football game will pit Bowling
Green against Kent State University,
which is also celebrating its 75th
anniversary. Both universities were
chartered the same year. An
Anniversary Award will be created to
recogniLe the winner of the football
game. The trophy will be kept by the
winner each successive year, Weiss
said.
Also during Homecoming, a
champagne candlelight dance will be
held the night of Oct. 26.
Student organizations are also
planning a number of events at
Homecoming that will center on the
anniversary theme. The events
include a parade, pep rally, bon fire,
concert, 7.5-kilometer run, fireworks
show and a spirit contest against
Kent State.
The major fall event, however, will
take place on Sunday, Nov. 10, in
Anderson Arena as an academic
convocation. Three and possibly four
keynote speakers will address a
gathering of students, faculty, staff,
alumni and townspeople. Scheduled
to attend are Charles Perry, a Bowling
Green graduate and current president
of Golden Bear International, the
North Palm Beach, Fla-based
marketing organization of golfer Jack
Nicklaus; William T. Jerome Ill,
former University president, and Dr.
Olscamp. Weiss said that Gov.
Richard Celeste has also been invited
to present an address, but his
participation has not been confirmed.
Later that week on Nov. 15 will be
the annual Alumni-Faculty Day, where
alumni are invited to return to the
campus to teach. Weiss said he
hopes there will be at least 75
participants this year.
The major event for the spring will
be an arts festival, which will occur
on April 26. Weiss called the festival
a social celebration tied to crafts and
arts.

Vol. IX, No. 1 0

Attorney Genef-al approves debt restructuring
A recent ruling by the state
Attorney General's office allows the
University to implement a debt
restructuring plan that could provide
an additional $3 million annually to
the academic budget in less than 20
years.
The Board of Trustees authorized
University officials in June to proceed
with the plan contingent upon a
favorable opinion from the Attorney
General. That ruling came Aug. 23.
The procedure, which is a form of
defeasance financing, involves
transferring $17 million from
residence hall debt service reserves
and renewal and replacement
(depreciation) funds into an escrow
account. The money will be invested
in U.S. Treasury securities and will be
sufficient, at the time of creation of
the account, to meet all future
principal and interest payments on
eligible outstanding residence hall
bonds.
The interest earned on the
securities that is not needed to pay
off debts will be available to form an
endowment whose money could be
used for the academic programs of
the University.
The debt restructuring will be
applied to funds in residence hall
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Factilty/Staff Positions
The following faculty positions are available:
College',of Education: Dean. Contact Norma Stickler, secretary to search
.
committee, academic affairs (2·2915). Deadline: Nov. 1, 1985..
Ubrary: Coordinator of library user education. Contact chair, information
services (2·2362). Deadline: Sept. 30, 1985.
.
The following administrative staff positions are available:
Student Special Semces Academic Enhancement Mathematics specialist.
Contact Susan Caldwell, administrative staff personnel services (2-2558).
Deadline: Sept. 20, 1985.
Upward Bound: Grant assistant. Contact Caldwell (2-2558).
Deadline: Aug. 28, 1985.

'... the University has this once-in-a-lifetime
chance ta lay the foundation for future generations'
-President O/scamp

accounts, which must be maintained
separate from the educational
operating budget of the University.
Until 1982, state law prohibited the
transfer of funds from residence hall
and other auxiliary accounts to
general educational operating funds.
As a result, the residence hall
accounts had accumulated more than
enough money to cover debt service.
President Paul Olscamp credited the
foresight of past administrators, who
made sure enough money would be
on hand to pay for the residence halls
without putting a burden on other
aspects of the University.
In 1982, the General Assembly
passed legislation that suggested
that interest earned on such funds
can accrue to the benefit of an
institution's general fund.
The University's attorneys and

financial counsel immediately began
investigating ways to make the new
legislation work effectively for
Bowling Green, which traditionally
has maintained healthy residence hall
reserves because campus housing is
so popular with students.
Defeasance financing laws restrict
debt restructuring activity to those
bond issues sold before 1966. In
Bowling Green's case, this represents
a considerable amount of money
since a large portion of the
University's 1960s building boom was
financed by the sale of revenue
bonds.
Those bonds were purchased
during a time of relatively low interest
rates and have not been paid off
because it has been more financially
prudent to invest available money at
high rates.

There is about $25 million currently
in the residence hall and auxiliary
revenue debt reserve. The S8 million
not being transferred to the escrow
account will remain in the reserves to
cover repairs or renovations.
When the escrow account is
established, treasury securities will
be purchased at a discount to cover
not only the principal ($11 million) but
also all future interest ($6 million) due
on the bonds until they reach
maturity. The difference between the
discounted purchase price of the
securities and their maturing value
represents interest earnings that will
then flow into the endowment
account. The proceeds from the
endowment can be used for general
University purposes with the approval
of the Board of Trustees.
When reinvested at current market
rates, the funds in the endowment
account will produce approximately
$30 million in less than 20 years.
A $30 million accumulation
invested at 10 percent would yield
about $3 million for the University's
use.
Trustee J. Warren Hall, chair of the
board's Finance Committee, said that
(See Endowment, Page 4)

Olscamp opens academic year with optimism

:~ !
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University President Paul Olscamp
delivered an optimistic outlook in his
state-of-1he-university address to
.faculty and administrative staff Aug.
26.
Dr. Olscamp reported at the annual
opening day ceremony that Bowling
Green's financial condition is sound
and enrollment is stable. Barring any
emergencies, he said the 1985-86
academic year will be similar
. financially to 1984-85. The University
will operate on an $87.1 million
budget, compared to the $79.8 million
budget from la'st year.
Also during the opening day
ceremony, Stuart R. Givens, a
professor of history and University
historian, was presented $1,000 as
the recipient of the prestigious
Distinguished Faculty Service Award.
Dr. Givens, who has been with the
University since 1952, was recognized
for his contributions to S-owling
Green.
Dr. Olscamp's optimism is due in
part to the University's ability to
maintain the number of student
applications at the same level as last

Free computer seminars offered
A series of free microcomputer
seminars will be offered during the
fall semester by University Computer
Services.
To make reservations, contact
Sharon Reuss, computer services
(2-2911). Each class is limited to 20
participants. Each seminar will be
held 8:30-11:30 a.m. in room 122 of
the library, excepted where noted.
The name and date of the courses
are:
Introduction to PC-File 3, Sept. 3;
Microcomputer concepts, Sept. 9;
Introduction to disk operating
system, Sept. 17;
Introduction to the IBM personal
editor, Sept. 23;
Advanced concepts to PC-File 3,
Sept. 26;
Introduction to Lotus 1-2-3, Oct. 1;

September 2, 1985

Bowling Green State University

Introduction to Multimate, Oct. 7;
Introduction to PC-File 3, Oct. 15
(repeat of Sept. 3 seminar);
Introduction to the Apple
Macintosh, Oct. 21, room 247, College
of Technology;
Advanced concepts to Lotus 1-2-3,
Oct. 29;
Advanced concepts to multimate,
Nov. 4; .
Advanced concepts to PC-File 3,
Nov. 12 (repeat of Sept. 26 seminar),
and
Advanced concepts to Apple
'Macintosh, Nov. 18, room 247,
College of Technology.

year.
. "Applications at some institutions,
particularly community colleges and
urban universities, have declined
dramatically," he said. "Bowling ·
Green State University has not yet
been struck by this phenomenon."
Dr. Olscamp did say, however, that
Bowling Green must be prepared for a
decrease in applications in the future.
"I expect the University to be hit by at
least a modest enrollment reduction
if not next year, then the year after."
Work will continue in 1985-86 on a
plan to increase graduate enrollments
over the next decade. Dr. Olscamp
said 50 additional graduate
assistantships were funded in the
current budget.
Though he said progress has been
made in the areaof minority affairs,
Dr. Olscamp said he was not satisfied
that enough has been done. He said
the University will continue to target
minority recruitment through several
new.programs as they become

Datebook
Monday, Aug. 26
Opening day, ceremonies and meetings
for administrative staff and faculty, 9 a.m.,
.Grand Ballroom, University Union.

Tuesday,Aug.27
Public sale of surplus furniture by
Inventory Management, 9 a.m.-4 p.m., Pike
Street Warehourse.

Ylednesday,Aug.28
CIHH9 begin.

Monday, Sept. 2
Closed. The University will be closed for
the Labor Day holiday.

'·

operational over the next 12 months.
"Recruitment of more minority
students and faculty are top priorities
for the coming year," he said.
Dr. Olscamp set several goals for
the University. Among these will be
the establishment of two doctoral
department Distinguished Visiting
Professorships in the fall of 1986.
Plans are also being studied for two
additional doctoral proposals and
three new master's degrees. He said
the University is also studying the
feasibility of establishing night
degree programs in the College of
Arts and Sciences. Such a program
already exists in the College of
Business Administration.
With the University celebrating its
75th anniversary this year, Dr.
Olscamp said he will be particularly
interested in fund-raising throughout
the year. He said he wants to raise
the number of alumni givers to 11,500
in 1985-86 from the 9,756 in 1984-85.
Also on his agenda will be a salary
and benefits policy for faculty and
staff.
"These goals are within reach, I believe, but we will need a lot of help,
from outside sources and from
ourselves," he said.
Also addressing the open day
ceremony was Donald L Boren, chair
of the Faculty Senate. He urged the
faculty to take a genuine interest in
the students. "We must be excited
about our discipline and the
contributions to it through research
and other meaningful! artistic
expressions," he said. "But this is not
enough. We must also be committed
to this University and be willing to
work for its betterment."
Dr. Boreu said there is increased
emphasis on education and that the
University is in a position to improve
the quality of its programs "to an
extent that was not possible in the
past decade."
To do so, however, Dr. Boren said
the University must maintain an
atmosphere of academic freedom.
"All members of the University
community must feel free to teach, to

Stuart R. Givens
learn and to conduct inquiry."
Dr. Boren also said that Bowling
Green must guard against allocating
resources in such a way that "leads
to competition between colleges,
departments and faculty. The product
of such a system is the reduction in
the academic integrity .of the
institution."
He said the faculty must have a
"sense of financial security" and the
University must find a way to make
up for the loss of purchasing power
suffered by the faculty over the last
decade. Though he a~roved of the
recent 8 percent pay Increase ·
allocated for faculty, Dr. Boren said
future pay raises "must be
substantially above the rate of
inflation."

He said the method of distributing
pay raises will also be an issue
throughout the academic year. "I do
not know of one single issue that
would have as devastating an effect
on faculty morale than a merit policy
that is perceived by the faculty to be
unfair," he said.
"At its minimum the standard used
in determining merit pay must be
clearly delineated, the policy must
recognize the different types of
contributions made by the faculty to
the University and it must provide
against arbitrary decision."
Dr. Boren also said changes must
be made in the University's fringe
benefits in order for It to remain
competitive with other Institutions.
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Thirty-one join
administrative
staff ranks

hll•••b Ir 2, 1115

Salary increase for faculty and staff approved
The University's Board of Trustees
approved salary Increases for faculty,
classified and administrative staff
during Its meeting Aug. 23.
Approval of the classified staff
wage Increase ended two months of
discussions between the
administration and the Classified
Staff Council.
Trustee approval puts Into effect a
33-cent per hour or 4.3 percent raise,
whichever Is greater, for 1,300 fulland part-time classified employees.
The raise combined with step and
longevity pay Increases provides a 6
percent wage Increase. The plan had
been endorsed by the Classified Staff
Council and Karl E. Vogt, vice
president for operations.
The raise comes from $657,700
appropriated by the University In Its
1985-86 educational budget as a wage

I
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Board of Trustees

I

package for classified employees.
Of the 1,020 full-time classified
staff, 657 employees are paid from
funds allocated In the educational
budget; 363 are paid through auxillary
funds. Raises for employees In the
auxillary areas will be covered by
existing budgets and operating
efficiencies. The Increase for the 280
part-time employees will be
accommodated by operating budgets.
The Increase Is retroactive to July 1
and the new pay system will be
reflected on Sept. 6 paychecks.
Separate checks covering retroactive
pay are expected to be Issued at the
same time. But retroactive payments
could be delayed as late as Oct. 4

Editorial Policy

due to Increased work load because
of the start of fall semester.
Approval of salary Increases for
faculty and administrative personnel
Is also retroactive to July 1 and
amounts to an average 8 percent
Increase. However, approval did not
come without comment from the
board. Trustee Virginia B. Platt, while
voting for the Increases, said she was
concemed about the climb In'
salaries.
Reading from a prepared
statement, Dr. Platt said, "I have
certain reservations, among them
concern about the methods of
determining accretions In
administrative salaries, about the
Increasing frequency of market
adjustments In certain areas which I
consider to be divisive, and about
what seems to me to be continuing
erosion of the faculty charter
through administrative action."
There was no comment from any of
the four other bOard members
attending the meeting.

Olscamp, bringing his annual salary
to $95,000.

In other matters, the trustees:
• Approved personnel changes
made since Its June 28 meeting.
• Approved amendments to the
academic charter.
• Were told that the Ohio Attorney
General's office had Issued a
favorable ruling on a proposed
financing and debt restructuring
program, which was approved by the
trustees In June.
• Received a report of the status
of campus capital Improvements.
• Approved sponsored grants and
contracts totaling $3,919,156 for June
and July.
• Approved guidelines for Student
Legal Services Inc. and the hiring of
Sandra M. Scott as the attorney for
SLS.

Monitor accepts letters to the editor for publication In a weekly
"Commentary" section.

The 8 percent Increase will cost
$2,681,976, of which 40 percent will
be used for merit raises.

• Heard reports from faculty,
undergraduate and graduate student
representatives.

Letters which Introduce a new topic for campus dialogue must not
exceed 800 words. Subsequent letters submitted In response to a topic
previously Introduced must not exceed 500 words. All letters which exceed
the allowable length will be returned to the author to condense.

Included in .the package was a 15.9
percent Increase for President Paul

•Set their next meeting for Oct.
11.

If a letter Is submitted for publication in the Monitor, the author must
affirm that It will not be published In any other campus publication until it
has appeared In the Monitor. Letters which are submitted simultaneously or
have been previously published In the BG News will be refused because
both publications reach the faculty"lstaff audience.
It is expected that no member of the University community w·m submit
more than one letter on any issue during a semester. At any time when two
people have written on the same issue, and one author has previously
published a letter in the Monitor, only the letter written by the previously
unpublished author will be printed.
The deadline to submit letters is 5 p.m. Tuesday for publication in the
following Monday's Monitor. All letters must be signed and typed.

Commentary_ _
To The Editor:
The Bowling Green State University
Academic Charter states that "the
Senate, as the representative body of
the faculty and subject to the ·
faculty's right to review, advise and
consent, Is obligated through Its
policy and standards framing
authority ·- to promote to the fullest
extent possible _ equity with regard
to all substantive and procedural
policies and standards pertaining to
tenure, promotion In academic rank,
work load and salary distribution••."
{Article IV, 3.A, subsection b). To this
end, the Faculty Welfare Committee
Is Instructed to "lnve5tlgate and
make studies of any matters affecting
the general welfare of faculty
members -· (Including the} economic
status of the faculty." The committee
is obviously assigned the task of
instigating such studies.
The Charter states (Article V.7) that
"ad hoc committees also may be
formed by the President _ ..
Nevertheless, appointment by the
President of a committee-to carry out
a study which Is within the authority
of the Senate and which the Charter
delegates to the Faculty Welfare
Committee Is an apparent
Infringement on the constituted
powers of the Senate.
Virginia B. Platt, Ph.D.
Professor emerita and
University trustee

Monitor
Monitor is published weekly for
faculty and staff of Bowling Green
State University. The deadline to
submit material for the next Issue,
Monday, Sept. 9, Is 5 p.m. Tuesday,

Sept. 3.
Editor: Paul E. Kostyu
"Comm_entarles" and other
notices should be sent to:
Monitor

Development workshop planned
The University Council of Chairs
and Directors will sponsor a
professional development workshop
for all University chairs and directors
from 8:30 a.m. to 4:30 p.m. on Oct. 5
at the Bowling Green Holiday Inn.
The workshop is c<rsponsored by
the vice president for academic
affairs and the Dean's Council.
The meeting is intended to
establish networks among chairs and
directors, provide information about
key issues confronting chairs in the

1980s and clarify the responsibilities
of chairs/directors at Bowling Green.
President Paul Olscamp and John
Bennett, author of Managing the
Academic Department, will be the
featured speakers. The workshop will
also provide a forum for
chairs/directors to address several of
the critical issues they will face in
their role at the University.
Reservations should be sent to
Diane Pretzer, chair, romance
languages, by Sept. 20.

Colleges name 1985-86 chairs, directors
Chairs and directors in the
UniVersity's departments for the
1985-86 academic year have been
announced.
In the College of Arts and
Sciences, with Kendall L Baker as
dean, appointments include:
School of Art, Maurice Sevigny,
director;
Biological Sciences, Reginald
Noble, chair;
·
Chemistry, Douglas Neckers, chair;
Computer Science, Ann-Marie
Lancaster, chair;
English, Lester Barber, chair;
Ethnic Studies, Robert Perry, chair;
Geography, Joseph Buford, chair;
Geology, Charles Kahle, chair;
German, Russian and East Asian
Languages, Joseph Gray, chair;
History, Gary Hess, chair;
Interpersonal and Public
Communleation; Raymond Tucker,
chair; ·
School of Mass Communication,
John Huffman, acting director;
Mathematics and Statistics, Arjun
Gupta, chair;
Philosophy, Thomas Attig, chair;
Physics and Astronomy, Robert
Boughton, chair;
Political Science, Roger Anderson,
acting chair;
Popular Culture, Ray Browne, chair;
Psychology, Robert Conner, chair;
Romance Languages, Diane
Pretzer, chair;
Sociology, Meredith Pugh, chair,
and
Theater, Robert Hansen, chair.
In the College of Business
Administration, with Robert A. Patton
as dean, appointments include:
Accounting and Management
Information Systems, Park Leathers,
acting chair;
Applied Statistics and Operations
Research, James Sullivan, chair;
Business Education, David Hyslop,
chair;
Economics, J. David Reed, chair;

Finance and Insurance, Darwin
Close, chair;
Legal Studies, Bartley Brennan,
chair;
Management, Chan Hahn, chair;
Marketing, Stephen Goodwin, chair;
Military Science, John Debay, chair;
Aerospace, Jon Bisher, chair, and
Graduate Studies, James McAllen,
director.
In the College of Education with
Gerald Saddlemire serving as interim
dean, appointments include:
College Student Personnel, Camey
Strange, acting chair;
Educational Admlnlstration and
Supervision, Richard Carlson, chair;
Educational Curriculum and
Instruction, Robert Oana, chair;
Educational Foundations and
Inquiry, Robert Reed, chair;
School of Health, Physical
Education and Recreation, Betty van
der Smissen, director;
Home Economics, Deanna
Radeloff, acting chair, and
Special Education, Edward Fiscus,
chair.
In the College of Health and
Human Services, with Clyde R. Willis
as dean, appointments Include:
Communication Disorders, Herbert
Greenberg, chair;
Medical Technology, Wanda
Roguski, chair;
School of Nursing, Grace
Chickadonz, director (Medical College
of Toledo), Barbara Keeley, University
eoordinator, and
Social Work, Evan Bertsche, chair.
In the College of Muslcai'Arts, with
Robert W. Thayer serving as dean,
chairs are: Composition and History,
Lura JaFran Jones; Music Education,
P. Thomas Tallarico, and Performance
Studies, David Rogers.
In the College of Technology, where
Jerry Strelchler serves as dean, chair
appointments Include: Technology
Systems, Gerard Colgan, and Visual
communications and Technology

New administrative staff members
who joined the University over the
summer include:

''This Is an Indication of the job he
Is doing," said Trustee Wiiiiam F.
Spengler.

Education, Ronald Jones.
In Library and Leaming Resources,
William Miiier is acting dean; In the
Graduate College, Louis Katzner is
serving as interim dean and associate
vice president for research; and in
Continuing Education and Summer
Programs, Ramona T. Cormier is
dean.
At Firelands College, William
McGraw is serving as dean and his
chairs Include: Applied Science, M.
Peter Henning; Humanities, Jeannette
Sampatacos, and Natural and Social
Sciences, Kenneth Hille.

Corrections
A story-about purchasing U.S.
Savings Bonds, which appeared
in the Aug. 26 edition of the
Monitor should have read that
interest earned from the bOnds
is exempted from state and
local income taxes and federal
income tax is deferred until the
bonds are cashed. The money
set aside as a payroll deduction
for the purchase of the bonds Is
subject to taxation.
- Based on information
supplied by the Student
Recreation Center, the costs of
certain memberships at the
center were incorrect in the Aug.
19 edition of the Monitor.
Super Sticker single
memberships for the entire year
cost $110 If purchased before
Dec. 1 and $126 after Dec. 1.
Family memberships are $165
before Dec. 1 and $189 after
that date.
_
In either case, faculty and
staff can pay for memberships
by cash, MasterCard, Visa,
. university charge or monthly
payroll deductions•.
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Alan Bowe, assistant chief
engineer, WBGU-TV.
Diane Carr, Prout Hall director.
Kathryn Carr, lab technician,
biological sciences.
Kevin Cleary, assistant director
athletic promotions, athletic
department.
David Crooks, assistant production
and catering manager, University
Union.
Suzanne Fahrer, assistant director,
financial aid and student
employment.
Shawn Ferguson, music
cataloguing assistant, library.
Rebecca Figura, complex
coordinator.
David Fried, complex coordinator.
Augustin i=. Galvan Jr., hall
manager.
Cheryl Gowing, music sound
recordings cataloguer, library.
Erik Graubart, director, language
lab, College of Arts and Sciences.
Kathryn Hoff, conference
coordinator, chemistry.
Richard Kasch, systems analyst,
computer services.
Nancy Kelly, assistant director,
financial aid and student
employment.
Paul E. Kostyu, assistant director
and Monitor editor, public relations.
Scott Levin, aquatic director and
assistant director, Student Recreation
Center.
Douglas McCartney, media
specialist, Instructional Media Center.
Tom Mottola, hall director.
Charles lllagle, director, athletic
department.
Kimberly Page, hall manager.
Susan Pellant, music sound
recordings cataloguer, library.
Richard Peper, EDP auditor,
internal auditing.
Salvador Ramirez. employee
relations advisor, personnel support
services.
Richard Rocheleau, hall manager.
Cynthia Sease, manager, photo
typesetting, Instructional Media
Center.
Marcia Sloan, assistant director,
alumni and development.
·Paula Smith, hall manager.
Gale Swanka, program director,
University Activities Organization.
Joan Tussing, assistant director,
University Placement.
Michael Woeste, hall director.

Piper named interim
development director
Everett G. Piper, assistant director
of development at
the University, has
been appointed
interim director of
the department
while a nationwide
search for a
permanent director
continues.
Piper, 26, came
to Bowling Green
Everett Piper . in 1984 after
serving as
associate· director of development at
Spring Arbor College In Michigan. He
graduated from Spring Arbor in May

1982.
James Hodge left the development
director's position in June to take a
similar Job with the Mayo Clinic In
Rochester, Minn.

Children~

program open

Fall classes in the Leaming for Fun
program for children co-sponsored by ·
the University and the Bowling Green
City Schools will begin In early
October.
Registration Is open for nine
courses on the fall schedule.
For Information about classes call
Continuing Education (2-8181).

P999 I, llol1llor

Seil t • •II« 2, 1115

Fitzgerald receives Ferrari Award
WBGU-TV director is third recipient
Patrick T.
Fitzgerald,
director of
Patrick Fitzgerald
learning
services at
WBGU-TV, Is the recipient of the third
annual Michael R. Ferrari Award.
Fitzgerald was presented the award
at the annual meeting of the
administrative staff Aug. 26.
The Ferrari Award was created by
the Board of Trustees In 1982 to
recognize Dr. Ferrari, who was interim
president of the University In 1981-8_2.
The award "recognizes
administrators who demonstrate a
genuine sensitivity to others by
showing an open caring attitude, by
being attentive to the growth and
development of others, and by
effectively working with faculty,
students and staff at the University."
Candidates for the award are
nominated by the entire University
community and the recipient Is
selected by a committee of
administrative staff based upon

criteria which Include innovation and
Initiative, job performance and
relationship with the University
community.
In nominating Fitzgerald,
colleagues noted, "he is responsible
for a good deal of the harmonious
cooperation which exists between the
instructional television services of
WBGU-TV and various academic units
on campus.... He Is a model
department head who has brought
keen attention to the University and
the Television Center through his
work both Inside and outside the
University."

As this year's winner, Fritzgerald
will have his name engraved on a
plaque which honors all recipients of
the Ferrari Award and will receive an
original work of art of his choice
created by a School of Art faculty
member or student.
Fitzgerald, who has bachelor's and
master's degrees from the University
of Dayton and a master of science
degree from Brooklyn College, has

served as director of learning services
since 1973.
His recent accomplishments
include expanding the closed circuit
system from five to six channels;
Installing a computer system to
assist In record keeping and
operations, and assisting.In a threeyear program to design and develop
the Instructional television fixed
service system, which went Into
operation last spring at the Flrelands
College campus.
He also has worked with faculty In
producing television programs for
instructional use.
He has been active in professional
University and community
organizations and he has taught part·
time in the radi<rtelevlslon-fllm
department.
Past recipients of the Ferrari Award
include Suzanne Crawford, director of
affirmative action, and Zola Buford,
who recently retired from her post as
associate registrar and director of
records.

Classified staff convocation scheduled for Friday
President Paul Olscamp will
address the classified staff at a
convocation to be held in the Grand
Ballroom, University Union from 9 to
11 a.m. on Friday, Sept. 6.
Also presenting comments will be
Karl Vogt, vice president for
operations, Sharon Stuart, chair,
Classified Staff Council, and Salvador
Ramirez, employee relations advisor.
Refreshments will be served at the
conclusion of the convocation.
Deans, chairs, directors, managers
and supervisors are being requested
to release classified staff from their

work stations to attend the
convocation.
To assist classified staff in
attending the event, campus buses
for all outlying areas will be available
as follows:
At 8:20 a.m., campus bus No. 1 will
depart from the east side of the
football stadium to pick up staff at
the north side of the ice arena. At
8:25 a.m., the bus will stop at the
road between the health center and
the musical arts building. It will
depart at 8:30 a.m., continuing to the
Kreischer dormitory parking lot on

Offices requiring catalogs must
request them through the Office of
Public Relations. To do so contact
Diane Whitmire (2·2716).
Each new freshman will receive a
catalog at their local campus
address. Upperclassmen wishin·g to
purchase a catalog can do so for
.
$1.25
at the University Bookstore.
The University's Creative Arts
Transfer
students can pick up their
Program, now in its 20th year, will
catalogs
from their college office.
hold registration from Sept. 3-13 for
And
unclassified
and transient
private instruction and classes in the
can
get
a catalog at the
students
performing arts for all ages.
Office of Registration and Records,
The non-profit, University110 Administration Building.
sponsored program provides
The Office of Admissions will also
opportunities for Individuals at all
have a supply of catalogs for persons
levels of proficiency to explore the
who request one by mail.
fine arts. Instruction is offered in
Department representatives can
music, dance and related arts and
pick up their catalogs at the Office of
students are encouraged to
Public Relations beginning Tuesday,
participate in master classes,
Sept. 3.
performance workshops, community
appearanceS and recitals.
Memorial service set
In all, there are more than 36
A memorial service for Louise
courses in addition to private
Rees,
professor emerita of library and
instruction in bassoon, cello, clarinet,
educational media, will be held
drums, French horn, flute, guitar,
harp, oboe, organ, percussion, piano, Wednesday morning, Sept. 11, In
saxophone, trombOne, trumpet, tuba, Prout Chapel. The 10 a.m. service will
be followed by a reception at 11 a.m.
·
violin and voice.
in the Alumni Room, University Union.
A brochure can be obtained from
Rees, who joined the Bowling
the Creative Arts Program Office at
Green staff in 1964 and retired In
the Moore Musical Arts Center or by 1976, died July 1.
calling 2·2838 or 2-8177.
The memorial service will Include
Registration can be completed In
remarks by Kenneth Vance, professor
person, by mail and, If using a credh emeritus of the School of Library
card, by telephone.
Science at the University of Michigan.
Others participating will be William
A limited number of scholarships
are available to aid students in need Schurk and Joan Repp from the
of financial assistance. Applications Bowling Green libraries; Mary Amos,
professor emerita of educational
for scholarships must be completed
and returned to the program office no curriculum and instruction, and
Agnes Hooley, professor emerita of
later than Sept. 13.
The program's fall semester begins health, physical education and
recreation.
Sept. 16 and ends Dec. 21.
· A memorial fund has been
established for the purpose of
Catalogs are avai~le
purchasing a rare book for the
The Office of Public Relations will Jerome Library in the memory of
begin distribution of the new 1985-87 Rees. Persons wishing to contribute
undergraduate catalogs.
to the fund may send their donations

Mercer RQad. It will leave the parking
lot at 8:40 p.m. and stop at Cronklin
and Rodgers Quadrangle before
continuing to the University Union.
Campus bus No. 2 will leave the
Plant Operations/Inventory Control
area at 8:45 a.m. and proceed directly
to the Union. A special van will depart
from the television station at 8:45
a.m.
All buses and the van will return
staff to their respective areas after
the convocation.

In Brief _ _

to the BGSU Foun~ation, noting that
it is a contribution in memory of
Louise Rees.

Creative Arts Program
begins 20th year

Non-credit registration open
Registrations are now being
accepted for the University's
Continuing Education fall no~redit
class program.
Bowling Green Is offering
,
approximately 50 no~redit classes
for adults and more than a dozen
others for children.
Fees, which start as low as $15,
vary depending upon the course
selected. A 50 percent discount on
instructional fees is available to
persons over 60 years of age for
some no~redit classes on a space
available basis.
For more information contact
Continuing Education (2-8181).

Excuse poficy changes
A new policy about excusing
students from class due to Illness will
take effect with the start of the fall
semester.
The Student Health Center will no
longer routinely issue "sick slips" to
verify illness. Faculty and staff are
urged not to advise students to visit
the Health Center for the sole or
primary purpose of verifying illness.
In special cases. the Health Service
will attempt to provide verification of
illness if a written request is made
and signed by a faculty or staff
member. The written request should
include the student's name and social
security number, the dates for which
verification is requested, and some
indietion of why verification Is
deemed necessary.

For Sale
The Department of Public Safety
has.for sale to University departments
and offices a secretarial desk. For
further information, contact Stacie
Schroeder at 372-2346.
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Thirty-one join
administrative
staff ranks
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Salary increase for faculty and staff approved
The University's Board of Trustees
approved salary Increases for faculty,
classified and administrative staff
during Its meeting Aug. 23.
Approval of the classified staff
wage Increase ended two months of
discussions between the
administration and the Classified
Staff Council.
Trustee approval puts Into effect a
33-cent per hour or 4.3 percent raise,
whichever Is greater, for 1,300 fulland part-time classified employees.
The raise combined with step and
longevity pay Increases provides a 6
percent wage Increase. The plan had
been endorsed by the Classified Staff
Council and Karl E. Vogt, vice
president for operations.
The raise comes from $657,700
appropriated by the University In Its
1985-86 educational budget as a wage

I

>

Board of Trustees

I

package for classified employees.
Of the 1,020 full-time classified
staff, 657 employees are paid from
funds allocated In the educational
budget; 363 are paid through auxillary
funds. Raises for employees In the
auxillary areas will be covered by
existing budgets and operating
efficiencies. The Increase for the 280
part-time employees will be
accommodated by operating budgets.
The Increase Is retroactive to July 1
and the new pay system will be
reflected on Sept. 6 paychecks.
Separate checks covering retroactive
pay are expected to be Issued at the
same time. But retroactive payments
could be delayed as late as Oct. 4

Editorial Policy

due to Increased work load because
of the start of fall semester.
Approval of salary Increases for
faculty and administrative personnel
Is also retroactive to July 1 and
amounts to an average 8 percent
Increase. However, approval did not
come without comment from the
board. Trustee Virginia B. Platt, while
voting for the Increases, said she was
concemed about the climb In'
salaries.
Reading from a prepared
statement, Dr. Platt said, "I have
certain reservations, among them
concern about the methods of
determining accretions In
administrative salaries, about the
Increasing frequency of market
adjustments In certain areas which I
consider to be divisive, and about
what seems to me to be continuing
erosion of the faculty charter
through administrative action."
There was no comment from any of
the four other bOard members
attending the meeting.

Olscamp, bringing his annual salary
to $95,000.

In other matters, the trustees:
• Approved personnel changes
made since Its June 28 meeting.
• Approved amendments to the
academic charter.
• Were told that the Ohio Attorney
General's office had Issued a
favorable ruling on a proposed
financing and debt restructuring
program, which was approved by the
trustees In June.
• Received a report of the status
of campus capital Improvements.
• Approved sponsored grants and
contracts totaling $3,919,156 for June
and July.
• Approved guidelines for Student
Legal Services Inc. and the hiring of
Sandra M. Scott as the attorney for
SLS.

Monitor accepts letters to the editor for publication In a weekly
"Commentary" section.

The 8 percent Increase will cost
$2,681,976, of which 40 percent will
be used for merit raises.

• Heard reports from faculty,
undergraduate and graduate student
representatives.

Letters which Introduce a new topic for campus dialogue must not
exceed 800 words. Subsequent letters submitted In response to a topic
previously Introduced must not exceed 500 words. All letters which exceed
the allowable length will be returned to the author to condense.

Included in .the package was a 15.9
percent Increase for President Paul

•Set their next meeting for Oct.
11.

If a letter Is submitted for publication in the Monitor, the author must
affirm that It will not be published In any other campus publication until it
has appeared In the Monitor. Letters which are submitted simultaneously or
have been previously published In the BG News will be refused because
both publications reach the faculty"lstaff audience.
It is expected that no member of the University community w·m submit
more than one letter on any issue during a semester. At any time when two
people have written on the same issue, and one author has previously
published a letter in the Monitor, only the letter written by the previously
unpublished author will be printed.
The deadline to submit letters is 5 p.m. Tuesday for publication in the
following Monday's Monitor. All letters must be signed and typed.

Commentary_ _
To The Editor:
The Bowling Green State University
Academic Charter states that "the
Senate, as the representative body of
the faculty and subject to the ·
faculty's right to review, advise and
consent, Is obligated through Its
policy and standards framing
authority ·- to promote to the fullest
extent possible _ equity with regard
to all substantive and procedural
policies and standards pertaining to
tenure, promotion In academic rank,
work load and salary distribution••."
{Article IV, 3.A, subsection b). To this
end, the Faculty Welfare Committee
Is Instructed to "lnve5tlgate and
make studies of any matters affecting
the general welfare of faculty
members -· (Including the} economic
status of the faculty." The committee
is obviously assigned the task of
instigating such studies.
The Charter states (Article V.7) that
"ad hoc committees also may be
formed by the President _ ..
Nevertheless, appointment by the
President of a committee-to carry out
a study which Is within the authority
of the Senate and which the Charter
delegates to the Faculty Welfare
Committee Is an apparent
Infringement on the constituted
powers of the Senate.
Virginia B. Platt, Ph.D.
Professor emerita and
University trustee

Monitor
Monitor is published weekly for
faculty and staff of Bowling Green
State University. The deadline to
submit material for the next Issue,
Monday, Sept. 9, Is 5 p.m. Tuesday,

Sept. 3.
Editor: Paul E. Kostyu
"Comm_entarles" and other
notices should be sent to:
Monitor

Development workshop planned
The University Council of Chairs
and Directors will sponsor a
professional development workshop
for all University chairs and directors
from 8:30 a.m. to 4:30 p.m. on Oct. 5
at the Bowling Green Holiday Inn.
The workshop is c<rsponsored by
the vice president for academic
affairs and the Dean's Council.
The meeting is intended to
establish networks among chairs and
directors, provide information about
key issues confronting chairs in the

1980s and clarify the responsibilities
of chairs/directors at Bowling Green.
President Paul Olscamp and John
Bennett, author of Managing the
Academic Department, will be the
featured speakers. The workshop will
also provide a forum for
chairs/directors to address several of
the critical issues they will face in
their role at the University.
Reservations should be sent to
Diane Pretzer, chair, romance
languages, by Sept. 20.

Colleges name 1985-86 chairs, directors
Chairs and directors in the
UniVersity's departments for the
1985-86 academic year have been
announced.
In the College of Arts and
Sciences, with Kendall L Baker as
dean, appointments include:
School of Art, Maurice Sevigny,
director;
Biological Sciences, Reginald
Noble, chair;
·
Chemistry, Douglas Neckers, chair;
Computer Science, Ann-Marie
Lancaster, chair;
English, Lester Barber, chair;
Ethnic Studies, Robert Perry, chair;
Geography, Joseph Buford, chair;
Geology, Charles Kahle, chair;
German, Russian and East Asian
Languages, Joseph Gray, chair;
History, Gary Hess, chair;
Interpersonal and Public
Communleation; Raymond Tucker,
chair; ·
School of Mass Communication,
John Huffman, acting director;
Mathematics and Statistics, Arjun
Gupta, chair;
Philosophy, Thomas Attig, chair;
Physics and Astronomy, Robert
Boughton, chair;
Political Science, Roger Anderson,
acting chair;
Popular Culture, Ray Browne, chair;
Psychology, Robert Conner, chair;
Romance Languages, Diane
Pretzer, chair;
Sociology, Meredith Pugh, chair,
and
Theater, Robert Hansen, chair.
In the College of Business
Administration, with Robert A. Patton
as dean, appointments include:
Accounting and Management
Information Systems, Park Leathers,
acting chair;
Applied Statistics and Operations
Research, James Sullivan, chair;
Business Education, David Hyslop,
chair;
Economics, J. David Reed, chair;

Finance and Insurance, Darwin
Close, chair;
Legal Studies, Bartley Brennan,
chair;
Management, Chan Hahn, chair;
Marketing, Stephen Goodwin, chair;
Military Science, John Debay, chair;
Aerospace, Jon Bisher, chair, and
Graduate Studies, James McAllen,
director.
In the College of Education with
Gerald Saddlemire serving as interim
dean, appointments include:
College Student Personnel, Camey
Strange, acting chair;
Educational Admlnlstration and
Supervision, Richard Carlson, chair;
Educational Curriculum and
Instruction, Robert Oana, chair;
Educational Foundations and
Inquiry, Robert Reed, chair;
School of Health, Physical
Education and Recreation, Betty van
der Smissen, director;
Home Economics, Deanna
Radeloff, acting chair, and
Special Education, Edward Fiscus,
chair.
In the College of Health and
Human Services, with Clyde R. Willis
as dean, appointments Include:
Communication Disorders, Herbert
Greenberg, chair;
Medical Technology, Wanda
Roguski, chair;
School of Nursing, Grace
Chickadonz, director (Medical College
of Toledo), Barbara Keeley, University
eoordinator, and
Social Work, Evan Bertsche, chair.
In the College of Muslcai'Arts, with
Robert W. Thayer serving as dean,
chairs are: Composition and History,
Lura JaFran Jones; Music Education,
P. Thomas Tallarico, and Performance
Studies, David Rogers.
In the College of Technology, where
Jerry Strelchler serves as dean, chair
appointments Include: Technology
Systems, Gerard Colgan, and Visual
communications and Technology

New administrative staff members
who joined the University over the
summer include:

''This Is an Indication of the job he
Is doing," said Trustee Wiiiiam F.
Spengler.

Education, Ronald Jones.
In Library and Leaming Resources,
William Miiier is acting dean; In the
Graduate College, Louis Katzner is
serving as interim dean and associate
vice president for research; and in
Continuing Education and Summer
Programs, Ramona T. Cormier is
dean.
At Firelands College, William
McGraw is serving as dean and his
chairs Include: Applied Science, M.
Peter Henning; Humanities, Jeannette
Sampatacos, and Natural and Social
Sciences, Kenneth Hille.

Corrections
A story-about purchasing U.S.
Savings Bonds, which appeared
in the Aug. 26 edition of the
Monitor should have read that
interest earned from the bOnds
is exempted from state and
local income taxes and federal
income tax is deferred until the
bonds are cashed. The money
set aside as a payroll deduction
for the purchase of the bonds Is
subject to taxation.
- Based on information
supplied by the Student
Recreation Center, the costs of
certain memberships at the
center were incorrect in the Aug.
19 edition of the Monitor.
Super Sticker single
memberships for the entire year
cost $110 If purchased before
Dec. 1 and $126 after Dec. 1.
Family memberships are $165
before Dec. 1 and $189 after
that date.
_
In either case, faculty and
staff can pay for memberships
by cash, MasterCard, Visa,
. university charge or monthly
payroll deductions•.
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Alan Bowe, assistant chief
engineer, WBGU-TV.
Diane Carr, Prout Hall director.
Kathryn Carr, lab technician,
biological sciences.
Kevin Cleary, assistant director
athletic promotions, athletic
department.
David Crooks, assistant production
and catering manager, University
Union.
Suzanne Fahrer, assistant director,
financial aid and student
employment.
Shawn Ferguson, music
cataloguing assistant, library.
Rebecca Figura, complex
coordinator.
David Fried, complex coordinator.
Augustin i=. Galvan Jr., hall
manager.
Cheryl Gowing, music sound
recordings cataloguer, library.
Erik Graubart, director, language
lab, College of Arts and Sciences.
Kathryn Hoff, conference
coordinator, chemistry.
Richard Kasch, systems analyst,
computer services.
Nancy Kelly, assistant director,
financial aid and student
employment.
Paul E. Kostyu, assistant director
and Monitor editor, public relations.
Scott Levin, aquatic director and
assistant director, Student Recreation
Center.
Douglas McCartney, media
specialist, Instructional Media Center.
Tom Mottola, hall director.
Charles lllagle, director, athletic
department.
Kimberly Page, hall manager.
Susan Pellant, music sound
recordings cataloguer, library.
Richard Peper, EDP auditor,
internal auditing.
Salvador Ramirez. employee
relations advisor, personnel support
services.
Richard Rocheleau, hall manager.
Cynthia Sease, manager, photo
typesetting, Instructional Media
Center.
Marcia Sloan, assistant director,
alumni and development.
·Paula Smith, hall manager.
Gale Swanka, program director,
University Activities Organization.
Joan Tussing, assistant director,
University Placement.
Michael Woeste, hall director.

Piper named interim
development director
Everett G. Piper, assistant director
of development at
the University, has
been appointed
interim director of
the department
while a nationwide
search for a
permanent director
continues.
Piper, 26, came
to Bowling Green
Everett Piper . in 1984 after
serving as
associate· director of development at
Spring Arbor College In Michigan. He
graduated from Spring Arbor in May

1982.
James Hodge left the development
director's position in June to take a
similar Job with the Mayo Clinic In
Rochester, Minn.

Children~

program open

Fall classes in the Leaming for Fun
program for children co-sponsored by ·
the University and the Bowling Green
City Schools will begin In early
October.
Registration Is open for nine
courses on the fall schedule.
For Information about classes call
Continuing Education (2-8181).
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Fitzgerald receives Ferrari Award
WBGU-TV director is third recipient
Patrick T.
Fitzgerald,
director of
Patrick Fitzgerald
learning
services at
WBGU-TV, Is the recipient of the third
annual Michael R. Ferrari Award.
Fitzgerald was presented the award
at the annual meeting of the
administrative staff Aug. 26.
The Ferrari Award was created by
the Board of Trustees In 1982 to
recognize Dr. Ferrari, who was interim
president of the University In 1981-8_2.
The award "recognizes
administrators who demonstrate a
genuine sensitivity to others by
showing an open caring attitude, by
being attentive to the growth and
development of others, and by
effectively working with faculty,
students and staff at the University."
Candidates for the award are
nominated by the entire University
community and the recipient Is
selected by a committee of
administrative staff based upon

criteria which Include innovation and
Initiative, job performance and
relationship with the University
community.
In nominating Fitzgerald,
colleagues noted, "he is responsible
for a good deal of the harmonious
cooperation which exists between the
instructional television services of
WBGU-TV and various academic units
on campus.... He Is a model
department head who has brought
keen attention to the University and
the Television Center through his
work both Inside and outside the
University."

As this year's winner, Fritzgerald
will have his name engraved on a
plaque which honors all recipients of
the Ferrari Award and will receive an
original work of art of his choice
created by a School of Art faculty
member or student.
Fitzgerald, who has bachelor's and
master's degrees from the University
of Dayton and a master of science
degree from Brooklyn College, has

served as director of learning services
since 1973.
His recent accomplishments
include expanding the closed circuit
system from five to six channels;
Installing a computer system to
assist In record keeping and
operations, and assisting.In a threeyear program to design and develop
the Instructional television fixed
service system, which went Into
operation last spring at the Flrelands
College campus.
He also has worked with faculty In
producing television programs for
instructional use.
He has been active in professional
University and community
organizations and he has taught part·
time in the radi<rtelevlslon-fllm
department.
Past recipients of the Ferrari Award
include Suzanne Crawford, director of
affirmative action, and Zola Buford,
who recently retired from her post as
associate registrar and director of
records.

Classified staff convocation scheduled for Friday
President Paul Olscamp will
address the classified staff at a
convocation to be held in the Grand
Ballroom, University Union from 9 to
11 a.m. on Friday, Sept. 6.
Also presenting comments will be
Karl Vogt, vice president for
operations, Sharon Stuart, chair,
Classified Staff Council, and Salvador
Ramirez, employee relations advisor.
Refreshments will be served at the
conclusion of the convocation.
Deans, chairs, directors, managers
and supervisors are being requested
to release classified staff from their

work stations to attend the
convocation.
To assist classified staff in
attending the event, campus buses
for all outlying areas will be available
as follows:
At 8:20 a.m., campus bus No. 1 will
depart from the east side of the
football stadium to pick up staff at
the north side of the ice arena. At
8:25 a.m., the bus will stop at the
road between the health center and
the musical arts building. It will
depart at 8:30 a.m., continuing to the
Kreischer dormitory parking lot on

Offices requiring catalogs must
request them through the Office of
Public Relations. To do so contact
Diane Whitmire (2·2716).
Each new freshman will receive a
catalog at their local campus
address. Upperclassmen wishin·g to
purchase a catalog can do so for
.
$1.25
at the University Bookstore.
The University's Creative Arts
Transfer
students can pick up their
Program, now in its 20th year, will
catalogs
from their college office.
hold registration from Sept. 3-13 for
And
unclassified
and transient
private instruction and classes in the
can
get
a catalog at the
students
performing arts for all ages.
Office of Registration and Records,
The non-profit, University110 Administration Building.
sponsored program provides
The Office of Admissions will also
opportunities for Individuals at all
have a supply of catalogs for persons
levels of proficiency to explore the
who request one by mail.
fine arts. Instruction is offered in
Department representatives can
music, dance and related arts and
pick up their catalogs at the Office of
students are encouraged to
Public Relations beginning Tuesday,
participate in master classes,
Sept. 3.
performance workshops, community
appearanceS and recitals.
Memorial service set
In all, there are more than 36
A memorial service for Louise
courses in addition to private
Rees,
professor emerita of library and
instruction in bassoon, cello, clarinet,
educational media, will be held
drums, French horn, flute, guitar,
harp, oboe, organ, percussion, piano, Wednesday morning, Sept. 11, In
saxophone, trombOne, trumpet, tuba, Prout Chapel. The 10 a.m. service will
be followed by a reception at 11 a.m.
·
violin and voice.
in the Alumni Room, University Union.
A brochure can be obtained from
Rees, who joined the Bowling
the Creative Arts Program Office at
Green staff in 1964 and retired In
the Moore Musical Arts Center or by 1976, died July 1.
calling 2·2838 or 2-8177.
The memorial service will Include
Registration can be completed In
remarks by Kenneth Vance, professor
person, by mail and, If using a credh emeritus of the School of Library
card, by telephone.
Science at the University of Michigan.
Others participating will be William
A limited number of scholarships
are available to aid students in need Schurk and Joan Repp from the
of financial assistance. Applications Bowling Green libraries; Mary Amos,
professor emerita of educational
for scholarships must be completed
and returned to the program office no curriculum and instruction, and
Agnes Hooley, professor emerita of
later than Sept. 13.
The program's fall semester begins health, physical education and
recreation.
Sept. 16 and ends Dec. 21.
· A memorial fund has been
established for the purpose of
Catalogs are avai~le
purchasing a rare book for the
The Office of Public Relations will Jerome Library in the memory of
begin distribution of the new 1985-87 Rees. Persons wishing to contribute
undergraduate catalogs.
to the fund may send their donations

Mercer RQad. It will leave the parking
lot at 8:40 p.m. and stop at Cronklin
and Rodgers Quadrangle before
continuing to the University Union.
Campus bus No. 2 will leave the
Plant Operations/Inventory Control
area at 8:45 a.m. and proceed directly
to the Union. A special van will depart
from the television station at 8:45
a.m.
All buses and the van will return
staff to their respective areas after
the convocation.
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to the BGSU Foun~ation, noting that
it is a contribution in memory of
Louise Rees.

Creative Arts Program
begins 20th year

Non-credit registration open
Registrations are now being
accepted for the University's
Continuing Education fall no~redit
class program.
Bowling Green Is offering
,
approximately 50 no~redit classes
for adults and more than a dozen
others for children.
Fees, which start as low as $15,
vary depending upon the course
selected. A 50 percent discount on
instructional fees is available to
persons over 60 years of age for
some no~redit classes on a space
available basis.
For more information contact
Continuing Education (2-8181).

Excuse poficy changes
A new policy about excusing
students from class due to Illness will
take effect with the start of the fall
semester.
The Student Health Center will no
longer routinely issue "sick slips" to
verify illness. Faculty and staff are
urged not to advise students to visit
the Health Center for the sole or
primary purpose of verifying illness.
In special cases. the Health Service
will attempt to provide verification of
illness if a written request is made
and signed by a faculty or staff
member. The written request should
include the student's name and social
security number, the dates for which
verification is requested, and some
indietion of why verification Is
deemed necessary.

For Sale
The Department of Public Safety
has.for sale to University departments
and offices a secretarial desk. For
further information, contact Stacie
Schroeder at 372-2346.

::.:-=~.

Classified

Six faculty honored for teaching excellence ~J!=ti~~
Six University faculty members
were honored recently for their
teaching excellence by Bowling
Green's Undergraduate Student
Government Association.
The six received a Faculty
Excellence Award during opening day
ceremonies Aug. 26.
Presented annually, the award Is
designed to recognize one teacher in
each of the University's six main
campus undergraduate colleges who
has demonstrated consistent and
excellent skills In teaching and
student counseling.
This year's recipients are Emil
Dansker, an associate professor of
journalism and the honored faculty
member In the College of Business
Administration; Robert Romans, a
professor of biology In the College of
Arts and Sciences; Harry Tyson, an
Instructor of health, physical
education and recreation In the
College of Education; Marilynn
Wentland, an assistant professor of
communication disorders In the
College of Health and Human
Services; Andreas Poullmenos, a
professor In the College of f:,1usical
Arts, and Gene Poor, an associate
professor in the College of
Technology.
Dr. Dansker, who began his
University teaching career In 1970, is
co-organizer and co-coordinator of the
University's National Conventions
Project, a joint effort by the College
of Mass Communication and the
department of political science to
provide media-type jobs for students
at the Democratic and Republican
National conventions.
Receiving a Faculty Excellence
Award for the second time, Dr.
Romans joined the Bowling Green
faculty In 1969. He has been the
recipient of other awards for

Allen Scholarship awarded
Theresa Clickner of Mauston, Wis.,
has been named the first recipient of
the Warren Allen Vocal Talent
Scholarship at the University.
The endowed scholarship was
created earlier this year by Warren
Allen, professor emeritus of music
performance studies.
The scholarship is to be given
annually to an exceptionally talented
graduate student who is pursuing a
vocal music degree. The award
includes a $700 cash prize and an
out-of·state fee waiver.
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The following classified staff
positions are available.
• Indicates that an Internal
candidate from the department is
bidding and being considered for the
position.
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OPEN COMPETITIVE EXAMINATION
Posting Expiration Date: 5 p.m.
Friday, Sept. 13, 1985
9-13--1

~""'#'

--'~

Posting Expiration Date: 5 p.m.
Friday, Sept. 6, 1985
Tree Trimmer
Pay Range 6
Plant Operations and
Maintenance

PhotO by Clifton Boutelle

Honored faculty (1-r}: Emil Dansker, Marilynn Wentland, Gene Poor, Robert
Romans, Andreas Pou/imenos and Harry Tyson
outstanding teaching, including being
named Faculty Member of the Year in
19n by Alpha Lambda Delta
academic honor society and being
nominated as Professor of the Year
by the Council for the Advancement
and Support of Education, based in
Washington, D.C.
Tyson, who earned his bachelor's
degree at New Mexico State In 1963
and his master's degree two years
later at Northeast Missouri State
Teachers College, joined the
University faculty In 1966. Havlr:g
served as assistant varsity track
coach, he Is a member of the
National Athletic Trainers Association
and the American Association of
Health, Physical Education and
Recreation.
Wentland, who joined the faculty in
1975, Is coordinator of the University
Speech and Hearing Clinic, a position
she has held in conjunction with her
teaching duties since 1981. She is
past·vice president of the Northwest
Ohio Speech and Hearing
Association, past-treasurer of the

State of Ohio Inter-University Council
for Speech-Language-Hearing
Supervisors and a member of the
Ohio Speech and Hearing Association
and the American Speech·LanguageHearing Association.
Poulimenos, a baritone, earned his
bachelor's alld master's degrees from
the Boston Conservatory of Music. He
has performed in operas nationwide
and has starred in numerous
University productions, including the
1984 performance of The Barber of
Seville and this year's production of
Tosca.
Dr. Poor earned his doctoral degree
at the University and has taught at
Bowling Green since 1972. He served
as chair of the Visual
Communications Technology unit
from 1975-79. The author of numerous
articles In academic journals, he is a
member of the American Industrial
Arts Association, the Ohio Industrial
Arts Association, the American
Council on Industrial Arts Teacher
Education and the Ohio Council on
Industrial Arts Teacher Education.

An examination will be given for
these positions. Candidates will be
ranked based on test scores and
experience, and eligible lists will be
established. As other vacancies
occur, names are referred from these
lists, which are good for one year.
Employees may apply and take the
examinations even if currently in a
probationary period.

NEW VACANCIES
Posting Expiration Date for
Employees to Apply: 5 p.m. Tuesday,
Sept. 10, 1985
9-1().1

Datebook

Custodial Worker
Pay Range 2
Plant Operations and
Maintenance

9-1().3

Food Service Worker
Pay Range 1
University Food Operations
Nine-month, full-time

9-1().4

Ubrary Assistant
Pay Range 4
Library/Information Services

9-10.5

Records Management
Officer 1
Pay Range 27
Center for Archival
Collections
Temporary part-time for
approximately one year

9-10-6

Safety and Health Inspector 1
Pay Range 28
Environmental Services
Permanent part-time

is

Thursday, Sept. 5

CONTINUING VACANCIES
Posting Expiration Date for
Employees to Apply: 5 p.m. Tuesday,
SepL 3, 1985

9-3-1

•Clerk 1
Pay Range 2
Cooperative Education
Temporary part-time to
approximately May 1986

9-3-2

Clerk 1
Pay Range 2
Parking and Traffic
Nine-month, part-time

Friday, Sept. 6

Custodial Worker
Pay Range 2
Plant Operations and
Maintenance

Faculty/Staff Positions

..

·.··.·.

Clerk 1
Pay Range 2
Aerospace Studies
Nine-month, part-time

9-10.2

Endowment _F_ro_m__p__ag...e_t_ _ _ _ _ __

million was, in effect, "back
the issue of debt restructuring "is a
payment" from the auxiliary fund to
complex one." He noted, however,
the University for general services.
that Bowling Green's plan earmarks
funds specifically to pay off the bond Auxiliary units, which are self·
debt Incurred through construction of funding, are assessed an annual
general services charge by the
residence halls a_nd Invests those
University.
fund from the reserves.
The University had to put is plan on
hold until the Attorney General's
Leave deadline
Oct. 1
ruling. With a favorable opinion in
hand, Bowling Green officials expect
The deadline for applications for
to proceed with the plan as soon as
faculty improvement leave for 1986-87
AdmlnlstraU... Staff Council. meeting,
possible.
is 5 p.m. Tuesday, Oct. 1, 1985.
1:30 p.m., Alumni Room, University Union.
"I am delighted that the University
Application guidelines and
"Sound of Music," campuslcommimlty
has this once-In-a-lifetime chance to
procedures
are contained in the
theater production, 8 p.m., Sept. 5, 6 and
lay the foundation for tutu.re
Governance
Document, B-11.2, pages 1
7, Kobacker Hall, Moore Musical Arts
greatness," said Dr. Olscamp. "If
through 7. Applications should follow
Center. Tickets are priced $5, $7 and $9
future boards of trustees and
the format on page 7 of 13. For
for adults and $3, $5 and $7 for students
administrators leave the income and
and senior citizens. Reservations can be
further information contact Norma
made by calling 372-8171, 10 a.m. to 2 p.m. invested funds untouched, then the
Stickler, office of vice president for
margin of excellence for Bowling
weekdays.
academic affairs (2-2915).
Green
will be assured."
..A D-ay At Tbe Racea," University
At its June meeting, the Board of
As approved by the board, the new
Activities Organization sponsored film, 8
Trustees
approved changes to the
escrow
account
will
join
an
internal
p.m., Gish Alm Theater, Hanna Hall. Free.
policy to remove faculty exchanges
fund established last year by the
from the faculty improvement leave
trustees and provide a combined
Faculty members wishing
procedures.
endowment of $40 million for Bowling
to
participate
in an exchange
Green in less than 20 years.
Cla.-lfled staff, welcome back
program
should
initiate arrangements
The Internal endowment fund was
convocation, 9-11 a.m., Grand Ballroom,
through
their
chairs
or directors. For
established by the trustees with $4
University Union. Buses will be available
information.on
the
National
Faculty
million
transferred
to
the
general
fund
to bring staff from outlying areas to the
Exchange Program contact Joni Reed
UniOn.
from residence hall accumulations in
(2-8202).
excess of bond requirements. The $4
"Tuct.s," University Activities
Organization sponsored film, Sept. 6 and
7, 8 p.m. and 10 p.m., Main Auditorium,
University Hall. Tickets are priced at $1.50
for students, faculty and staff (With
University ID).
The following faculty position is available:
"Clockwaft Onlnge." University
Environmental Health: Director. Contact Clyde Willis (2-8242). Deadline: Oct.
Activities Organization sponsored film,
15, 1985.
Sept. 6 and 7, midnight. Main AuditQWim,
University Hall. Tickets are priced af'l1.50
The following administrative staff positions are available:
for students, faculty and staff (With
Computer Services: Programming manager. Contact Rich Zera, computer
University ID).
services (2-2911). Deadline: Sept. 16, 1985.
Cooperative EducaUon Program: Assistant director. Contact Ralph Olson,
chair, search committee (2·2451)- Deadline: Oct. 18, 1985.
PlacelMllt: Assistant director. Contact Susan Caldwell, administrative staff
lllcrocClnlpuW Co11cepla, free sefllinar
personnel services (2-2558). Deadline: Sept. 6, 1985.
offered by University Computer Services,
Student Special SenlcN Academic Enhancement: Mathematics specialist.
8:30-11:30 a.m., Room 122, University
Contact Caldwell (2-2558). Deadline: Sept. 20, 1985.
Ubraly•

Monday, Sept. 9

Auto Body Repair Worker 2
Pay Range 8
Plant Operations and
Maintenance

9-3-4

9-3-5

Laboratory Animal
Technologlsf
Pay Range 27
Psychology Department

Secretary 1
Pay Range 26
· Chemistry Department

Secunty Officer 1
Pay Range 23
Parking and Traffic
Nin&month, part-time
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University has lowest loan default rate in Ohio
While former college and university
students nationwide are being warned
about the consequences of defaulting
on student loans, the University
boasts of the lowest percentage of
defaulters in Ohio and one of the
lowest rates in the country.
Meanwhile, the Ohio Student Loan
Commission awarded its one
millionth loan this year. The recipient
of that one millionth loan turned out
to be Bowling Green student Aileen
Frost, a sophomore from Canal
Fulton.
Conrad McRoberts, director of
financial aid and student
employment, said he believes student
loan programs are getting a bad
reputation from recent news accounts
about reportedly high percentages of
defaulters among former students.
McRoberts said defaults on Ohio
student loans "are extremely low,"
noting that the rate of defaults for
fiscal year 1984 for Guaranteed
Student Loans was 2.8 percent.
Bowling Green has about 5,500
students per year using Guaranteed
Student Loans, amounting to about
$12 million. Though he did not have
specific figures, McRoberts said the
default rate among former Bowling
Green students is very low.
The Bowling Green default rate on
National Direct Student Loans is the
lowest in the state, according to Lynn
Huber, assistant bursar. She said the
rate for 1982-83 was 2.14 percent and
2.44 percent in 1983-84. The 1984-85
rate is expected to be about 2.49
_percent.
Huber said the University's rate is
among the lowest in the country.
Suzanne Crawford, affirmative
action, who serves as one of the nine,
governor-appointed members of the
Ohio Student Loan Commission, said
Ohio is one of four states that have
awarded one million federally-funded
loans. Crawford, who chairs the
commission, said only Pennsylvania,
New York and New Jersey have
awarded as many.
"Our track record is very good,"
she said, referring to the number of
students who eventually repay their

'We have a really good in-house collection system.
We do a really good job.'
-Lynn Huber
Assistant bursar

loans. "The banking community likes
to make loans to our students."
She said 100,000 to 110,000 loans
per year are approved and tliat
number increases every year. The
average value of each loan is $2,400.
Crawford also said that about 40
percent of the loans statewide go to
freshmen and that sophomores
receive about 20 percent.
The federal Department of
Education began warning former
students in August that if they do not
begin settling their loans the Internal
Revenue Service will withhold their
income tax refunds.
According to the Chronicle of
Higher Education, nearly one million
people who have taken out
Guaranteed Student Loans and
National Direct Student Loans will be
affected.
The names of defaulters who do
not arrange to begin repaying their
debts within two months will be
turned over to the I.RS., which has
been authorized by Congress to tap
tax refunds for up to the total amount
that is outstanding.
McRoberts said publicity about
defaults applies more to loans that
were given in the early 1970s rather
than in the 1980s. "There are a lot of
old defaulters," he said, adding that
enforcement of loan repayments was
lax until recently.
He said when the nation was going
through the recession of the mid-70s
there was a greater demand for loans
because more students needed
money to attend college.
At the time, the thinking was "get
more money out on the street and

worry about regulating it later,"
McRoberts said. "A lot was being
done to get the money into the hands
of students. Now they're making up
for a lot of years" when enforcement
wasn't a major concern.
Collecting loans from former
Bowling Green students has been
more efficient than at other
universities across the state and
country.
"We have a really good in-house
collection system," said Huber. "We
do a really good job."
That system includes talking to
students before they leave the
University, follow-up letters and a
telephone calling program that keeps
after delinquent payers.
"We try to be real positive," she
said. "We make sure the alumni know
that we do have one of the lowest
default rates. We explain to them that
the loan fund is revolving. The only
way we can give money to current
students is to recover the money from
former students. That seems to help."
State agencies nationwide that
insure federally Guaranteed Student
Loans are expected also to send
notices to about one million
borrowers who have defaulted. In all,
the approximately two million loan
defaulters to be contacted nationwide
account for about $4 billion in
outstanding debts, according to
Richard A. Hastings, director of the
debt collection division of the federal
Department of Education.
Huber said that as a last resort
Bownng Green will turn over the
names of delinquent payers to the
state Attorney General's office. "It

Forgiveness policy nears acceptance
The Undergraduate Council is
expected to act on an academic
forgiveness policy, which has been
under consideration since last spiing,
when it meets Sept. 18.
The council, meeting Wednesday
(Sept. 4) for the first time in the new
academic year, discussed a proposed
policy submitted by an ad hoc
committee'that was appointed to
study the issue.
The policy is designed to assist
part-time, non-traditional students
who are returning to the University
after a period of several years and
whose grade point average is low.
The policy is intended to help
students meet the entry requirements
for programs at Bowling Green. Other
universities have similar policies.
To be eligible for academic
forgiveness, a student must complete
a minimum of 30 credit hours prior to
receiving a bachelor's degree from
Bowling Green. The student also
must request academic forgiveness in
writing from the registrar.
Council discussed but did not
reach a conclusion about the number
of years that must pass before a
student can be readmitted under the
policy. As submitted, the proposal

Undergraduate
Council
suggested 10 years, but after some
discussion it was moved that the time
period be five years.
Joan Bissland, who served on the
ad hoc committee, said policies at
other Mid-American Conference
schools use two to 10 years.
Bissland, director of Adult Services
and Evening Credit Programs, said a
number of student advisors and
others felt that five years would be
better, but "more people felt more
comfortable with 10." She added that
there were no statistics available
regarding the number of students
whO'would make use of the policy.
At its Sept. 18 meeting, the council
will decide first how long a student's
absence should be. It will then act on
the overall policy.
Other parts of the policy state that
after a student elects academic
forgiveness and eligibility is verified,
a notation will be added to the
student's transcript indicating that all
Bowi'lng Green credit hours earned:
prlo\to readmission will be subject to

the following conditions;
• The previous grade point average
is eliminated.
• Credit earned with a grade of "D"
is forfeited.
• Credit earned with a grade of "S"
or "C" or better is carried over at the
time of re-entry.
• Grades from all course work
taken at the University will be used in
calculating eligibility for membership
in honor societies and graduation
with honors.
Academic forgiveness must be
requested within one year of
readmission and applies only to
courses taken before readmission. It
is also only applicable to the first
undergraduate degree.
The policy is not retroactive and
will go into effect the fall semester
after it has been approved by all of
the University's appropriate boards
and committees.
In other matters, the council
selected Clyde Willis, dean, College
of Health and Human Services, as its
vice chair and named Donald
McOuarie, sociology, and Gerald
Saddlemire, Interim dean, College of
Education, as its representatives to
the Committee for Academic Affairs.

has the ability to pursue through
judgements or garnishing of wages,"
she said, emphasizing that the
University prefers to make its own
arrangements for repayment when
possible.
"We give them every available
option," she said. "We're willing to
set up a payment arrangement. We
try to be understanding."
The federal Education Department
has provided national consumer·
credit bureaus with the names of
400,000 borrowers who have not
repaid their loans. That information
can hurt credit ratings and may affect
defaulters' future ability to borrow.
Hastings said the department has
supplied the names of an additional
16,000 defaulters to the Justice
Department, which has begun
procedures to prosecute them. The
16,000 owe a total of $48 million.

Starnes selected
for merit award
by police group
University police sergeant Charlotte
R. Starnes has been selected for a
Special Merit Award by the
International
Association of
Women Police.
She was cited
for her
"OL!tstanding
contributions to
the welfare of the
University
community"
through her work
as coordinator of
Charlotte Starnes the campus Crime
Prevention and Community Relations
Program.
The award will be presented Sept.
16 at the association's annual
meeting in Anchorage, Alaska
The first black woman to complete
the training program at the Ohio
State Police Academy's Basic Police
School, Starnes joined the campus
police operation in 1969. A graduate
of Rossford High School, she studied
at the Juilliard School of Music in
New York before giving up her music
career to major in education at
Wilberforce University.
As coordinator of the University's
two-year-old crime prevention
program, Starnes has organized and
implemented a number of successful
programs, including one to place
permanent identification marks on
students' property, to place
identifying marks on University
computing equipment and to
fingerprint the children of University
employees.
She has a:so organized a biockwatch·type program for residence
halls and has produced a crime
prevention videotape for use by
students and employees.
William Bess, director of the
department of public safety and
Starnes' supervisor, called the crime
prevention program "one of the most
effective in the state university
system.
"Her enthusiasm, assertiveness
and commitment to the prevention of
criminal activity and to the
improvement of community relations
at the University is outstanding and
certainly deserving of this
recognition," he said.

